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Westview School is an ECDP to grade 6 school in the Thickwood area of the city. Many parents of students 

currently enrolled at the school attended the school. Parents are highly supportive of the school, and prior to 

Covid, would volunteer frequently. The Parent Advisory Council has actually grown in number since Covid, 

due largely to switching to online meetings. Staff turnover at the school has been quite low the past few 

years and the staff functions well as a team to meet the needs of students. Parents are highly supportive of 

the school and are eager to help where they can.

Current enrollment at Westview is 334, which is the highest it has been in many years. Growth is especially 

high in ECDP, which is a positive indicator of continued growth. Approximately 35% of students reside 

outside the school catchment area, which speaks to the strong reputation of the school. 

Our school has 13 ATA and 19 CUPE staff members serving the needs of our diverse student population. 

Class sizes are large due to increased enrollment and hiring difficulties. Staff turnover at the school is higher 

this year as 30% of classroom teachers took a leave for 2022-2023, but many will be returning for the 

2023-2024 school year. 

Westview has been a Leader in Me School for many years. One of the major benefits of the program has been 

a highly involved student leadership system at the school. Student leaders take on many roles including 

greeters, lunch monitors, library helpers, and assembly team. Our monthly assemblies are student driven by 

a team of writers, tech support and presenters with many parents attending regularly. Our Student 

Lighthouse team meets frequently to plan events and discuss new ways to incorporate Leader in Me habits 

into our school culture. 

Westview also maintains strong community and family connections. The Parent Advisory Council is active 

and supportive.  Parents are valued stakeholders whose suggestions and concerns  are appreciated  and 

taken into  consideration when setting our school desired outcomes. School growth has been a topic of 

discussion at meetings with parents contributing to the direction we will take. The parent fundraising group, 

WSPA, has ensured that academic and extra curricular resources are available for staff and students when 

requested. One well loved tradition at Westview is the Christmas Bazaar, which is organized and run by our 

parent volunteers. Westview has maintained strong partnerships with the Center of Hope, SPCA & the 

Salvation Army and Westwood School over the years.

Change school logo and add school 
name

Add letter in text box

Access a printable template HERE

Include Digital Signature

The Principal’s letter is:
● a welcome to your school - what you school is about
● similar to the 3 minute introduction to your school you would give to a new 

family
● all positive
● a letter, not a report (no headings/subheadings)
● no more than one page

Start by introducing the school and 
it’s key programming

Discuss the school’s demographics:
● Staffing

○ ATA
○ CUPE

● FNMI
● ELL
● Severe Needs
● Early Childhood

Discuss key items related to the 
school culture and it’s path for 
growth (infuse  PLF) as well as key 
school community partnerships.

Jeffrey Porter
Principal Westview  School

https://drive.google.com/file/d/1Vw4iCxsKbfvnkEYq2x0ht48uPQ9jrdUM/view?usp=sharing
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FMPSD GOALS
1. High-Quality Learning Opportunities for All
2. Excellence in Student Learning Outcomes
3. Supporting First Nations, Métis and Inuit Students
4. Highly Responsive and Responsible Jurisdiction

ASSURANCE CYCLE
1. Explore - Analyze and Interpret
2. Develop - Identification of Problem, Strategy and  Plan
3. Take Action - Implement and Adjust
4. Evaluate - Impact on Outcomes

  CURRENT STATE

STRENGTHS
There were significant increases in enrollment for the 2022-2023 school year. We are lucky to have an active 
and supportive parent council with growth in active members. There are strong, positive relationships between 
staff, students and parents which creates a welcoming family environment as well as many opportunities for 
student leadership. Our most recent accountability pillar results are consistent with Division  wide trends.
AREAS FOR GROWTH
There are significant literacy gaps in foundational understanding which are  being addressed by our school 
literacy goal. Student dysregulation is evident in all grades and is being addressed by our school mental health 
goal and school wide implementation of The Regulated Classroom, a program  focusing on emotional regulation. 

  LOCAL CONTEXT

Many engaged and supportive parents and dedicated ATA and CUPE staff. Significant percentage of student 
population lives outside of our catchment area, speaking to the strong reputation of the school. Strong Leader in 
Me program and many opportunities for student involvement.

  STRATEGIES FOR MOVING FORWARD

1. PROFESSIONAL LEARNING
○ 2023-2024 School goals focus on literacy growth and a focus on mental health targeting emotional 

regulation.

2. MATERIAL RESOURCES
○ Parent fundraising continues to support  many classroom enrichment opportunities and has allowed for 

growth in technology, hands on learning opportunities, and literacy resources, including home reading 
libraries.

3. HUMAN RESOURCES
○ Continue to advocate for smaller class sizes in ECDP to grade 3. Hiring of additional experienced teachers 

who are dedicated to building strong relationships with students to support learning and emotional 
needs.

  INDICATORS OF SUCCESS

MOVING TO DESIRED OUTCOME
Continue to utilize school literacy data to track growth and identify learning gaps in order to 
provide classroom based literacy interventions. 
Implementation of The Regulated Classroom program for the 2023-2024 school year to 
promote student emotional regulation and support the mental health of staff, students and
families.

Westview Public School

Strengths are identified from your 
school data

Local Context Specific local context 
as it relates to your desired 
outcomes. 

Moving to Desired Outcome This is 
intended to be very point form. 
Indicators of success will be 
expanded on for each outcome on 
your desired outcome  planning page

Change school logo and add school 
name

Areas for Growth 2-3 areas of 
growth, a minimum of 1 has to be 
academic - these will lead to your 
desired outcomes.

Strategies for Moving Forward
1. PROFESSIONAL LEARNING

Professional learning focus that drive desired outcomes.  Align with your PLF 

annual plan and/or TQS and LQS standards that are a focus for your learning

2. MATERIAL RESOURCES 

What physical resources are required to achieve your desired outcomes?  

Include estimated school budget cost.

3. HUMAN RESOURCES

Identify specific human resources that you have or will need to meet your 

desired outcomes.  Include estimated school budget cost.

Note: The table area will get larger as 
you add text.  You can make an area 
smaller by dragging the green line.  
The goal is to fit all of your info in this 
one page document

Access a printable template HERE

https://drive.google.com/file/d/1hAWBSniSyk3DgNJBNZBTwKWoMUDp4Ty8/view?usp=sharing
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